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POST:

                
Time to Shine - Social Enterprise Development Worker

SALARY:


£9.50ph (Real Living Wage Rate)
HOURS: 

Full Time
CONTRACT:


1 Year starting 03.01.2022
HOLIDAYS: 


26 days plus BH’s (pro-rata)
BASE:
Queens Park Community Hub, South Park, Lincoln, LN5 8EW / WFH  
Time to Shine Information:

This role forms part of a wider 12-month leadership programme in partnership with The Rank Foundation and The National Lottery Community Fund. You can find out more about the programme by visiting: https://rankfoundation.com/engaged-philanthropy/time-to-shine/ 

In addition to your role, you will be expected to take part in a number of leadership days and conferences dedicated to your professional development. Travel and overnight stays will be part of the programme and therefore we ask you to consider this when applying. Ideally, you should be based within reasonable travelling distance of the organisation.

Key requirements for the Time 2 Shine programme:

· You will be currently unemployed or underemployed

· This is a 12-month entry level role starting at the beginning of January 2022

· The role is full-time (35/37.5 hours)- job share is not suitable

· You will be paid at the Real Living Wage rate. You will be required to travel and stay in accommodation for leadership days and conferences (Covid-19 restrictions allowing)

· If successful at the interview, there will be a second interview with The Rank Foundation in November 2021.

The recruitment process is in two stages:

Stage 1: your application to developmentplus plus interview with the CEO and a Trustee.
For the applicant who is successful at stage 1

Stage 2: there will be an informal interview for you and your line manager with The Rank Foundation and The National Lottery Community Fund.
The final job offer is dependent upon success at stage 2.

Background of developmentplus:
Working with over 250 beneficiaries a year developmentplus runs six projects including Step in the Right Direction, a one-to-one coaching and mentoring programme, Bridging the Gap, a Reducing Reoffending Project, Better Together, a collaboration project, a Neighbourhood Working project, Sincil STEPS and our homelessness advocacy support project “Project Compass”.  Our projects are supported by a team of dedicated development workers who bring an array of skills to their roles and are all passionate about supporting people from all backgrounds in moving forward with their lives.

developmentplus has 24 years' experience of working alongside disadvantaged and vulnerable people to help them identify issues which have a detrimental effect on their lives and then to develop solutions focussed pathways for moving forwards. We work alongside people in their community, facilitating their involvement in decisions that affect their lives, supporting them to identify and develop initiatives that they feel will improve their quality of life.   

In most recent years, our core delivery has been based around 1-1 coaching and mentoring programmes as outlined above working with beneficiaries from a broad background including individuals with poor mental health, ex-offenders, individuals furthest from the employment market and rough sleepers.
Project Overview:

We are looking for someone to help us develop our Social Enterprise idea. The COVID 19 pandemic impacted developmentplus’ income during 2020 like many other third sector organisations across the Country. Recognising that funding would not be as easy to obtain moving forward, developmentplus are exploring the possibility of generating its own income in the form of a social enterprise. We have developed a Mindful Wellbeing programme, a Mindfulness Course aimed at employers who have staff wellbeing responsibilities. This comes off the back of a successful pilot project, called Mindful Mondays, which addressed the isolation of home working and the mental health challenges faced as a direct result of the pandemic. We are looking for someone to help us develop a wider offer, connect with local partners, research the need across the County of Lincolnshire, and launch a trial version.
Key Tasks
· Foster growth within developmentplus’ social enterprise, increase trading activity, innovation, and business development.
· Raise awareness and increase understanding of the work of developmentplus’ social enterprise within Lincolnshire and the added value it brings.
· Engage effectively with partners and other external organisations.
· Identify training needs and co-ordinate a training programme and events.
· Represent developmentplus at a range of working groups, meetings, and networks relevant to the social enterprise sector.
· Provide reports and updates on activities

Other Duties
· Attendance of Time to Shine Development Sessions

· Attend Monthly one-ones with CEO

· Attend weekly team meetings

· Link up with other Time to Shine Leaders within the City where possible.

The job description is a broad picture of the post at the time of preparation. It should not be seen as an exhaustive list of all possible duties and will be subject to review from time to time. The post holder may be required to undertake such other duties as may be required.
Person Specification
	Essential


	Desirable



	

	Business/entrepreneurial experience, including financial and business planning
	Management/Business/Leadership qualification

	General understanding of running a third sector organisation
	Knowledge of running a social enterprise

	Ability to demonstrate flexible and innovative thinking
	

	Ability to demonstrate skills in relationship building
	

	Ability to be self-directed and motivated
	

	Excellent communication skills and the ability to communicate effectively with a diverse range of people
	

	Good organisational, administration and time management skills 
	

	Competent IT skills, use of Word, Excel, PowerPoint, Publisher
	


Application Form

POST:                           Time to Shine – Social Enterprise Development Worker
CLOSING DATE:          Friday 22nd October, 2021
INTERVIEWS:              Stage 1 - w/c 1st November 2021

                                      Stage 2 -  via zoom between 8th to 19th November 2021

PLEASE COMPLETE IN BLACK INK OR TYPE AND RETURN IT TO:
Post:       Sandra Farrington, PA to CEO, developmentplus, Queens Park Community Hub, 

  South Park, Lincoln, LN5 8EW

Email:     sandra.farrington@developmentplus.org.uk  

1. PERSONAL DETAILS
	First Initial


	Surname

	Address

 

	Telephone number - daytime
	Telephone number – evening



	Email: 


2. REFERENCES – one of whom you work for (paid or unpaid) or have recently worked for.  Please note; referees will only be contacted when the post is offered.
	Name:


	Name:

	Position:


	Position:

	Address:


	Address:

	Telephone No.


	Telephone No.

	Email:


	Email:


3. EMPLOYEMENT STATUS

	Currently Unemployed
	Currently Underemployed

	
	


*Underemployed - not doing work that makes full use of their skills and abilities.
4. QUALIFICATIONS.  Please give details of education/ training and qualifications gained at school and in further / higher education that are relevant to this post.

	Qualification Name
	Qualification Achieved
	Where/Date

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


5. EMPLOYMENT/VOLUNTEER HISTORY.  Please give details of your most recent employment, paid or unpaid, and others that are relevant to this post.

	Where
	Role/what was involved

	
	

	
	

	
	

	
	

	
	

	
	


6. Please describe the software packages that you use regularly.

	


7. Personal Statement - tell us why you think you are the best person for the job?
	


Please continue on a separate sheet if necessary

8. Will you be able to start the position on the date specified?
	


9. If you were interviewed, would you need any assistance in the process, eg hearing loop?
	


10. Do you require a work permit to work in this country and if so have do you have the relevant paperwork?

	


11. Declaration

· The information given on this form is true and accurate to the best of my knowledge

· I have read or had explained to me and understand all the questions on the form

SIGNATURE:





DATE:

     Equal Opportunities Monitoring Form
(This form will be used for monitoring only; it will not be assessed as part of the short-listing process)

1. How would you describe your ethnicity?

2. Do you consider yourself to be disabled?  If so in what way?

3. Is there anything else you feel you would like to tell us?

Signature: 





Date:
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